
 

 

Colorado State University (CSU) seeks an energetic, innovative, and visionary leader to serve as the next 

Dean of the Walter Scott, Jr. College of Engineering (WSCOE). This is a unique opportunity to lead a one- 

of-a-kind college with a diverse array of undergraduate and graduate programs situated at a top land 

grant institution and research university of 33,000 students in a “best places to live” city. 

 

The mission of WSCOE is to educate, innovate, cultivate, and engage in order to generate knowledge, 

improve quality of life, and positively impact society. The College has internationally recognized research 

programs and offers a world-class education steeped in hands-on experiential learning in a community 

that is committed to fostering inclusion and equity. WSCOE produces career-ready graduates and is a 

leader in per-FTE research productivity among public engineering colleges. This complementary balance 

of education and research, combined with a culture that encourages and rewards collaboration, 

positions the College well for innovating and addressing many of the complex societal problems facing 

the world today. 

 

Working in partnership with faculty, staff, and students, as well as CSU leadership and external partners, 

the Dean will advance an agenda for the future, attending to the College’s mission. As the internal 

leader and external face of the College to stakeholders throughout the state, region, and world, the 

Dean will lead its education, research, service, and outreach agenda, champion philanthropic efforts, 

and build strategic internal and external relationships to support WSCOE’s mission and CSU’s land-grant 

vision. The next Dean will prioritize opportunities to recruit, retain, and care for its excellent faculty, 

staff, and students while upholding CSU’s Principles of Community of inclusion, integrity, respect, 

service, and social justice. 

 

The successful candidate should have a distinguished record and global reputation of academic and 

professional excellence that supports appointment as a tenured full professor in one or more of the 

departments of the College. A doctoral degree in Engineering or a closely related field is required.  

 

The salary range for this position is $330,000 - $370,000. 

 



 

 

Colorado State University has retained Isaacson, Miller, a national executive search firm, to assist with 

this important recruitment. All inquiries, nominations, and applications should be sent electronically to: 

 

Greg Esposito, Partner 

Sharon Hansen, Senior Associate 

Isaacson, Miller 

Apply online at: https://www.imsearch.com/open-searches/colorado-state-university-walter-scott-jr-

college-engineering/dean  

 

Colorado State University is committed to providing an environment that is free from discrimination and 

harassment based on race, age, creed, color, religion, national origin or ancestry, sex, gender, disability, 

veteran status, genetic information, sexual orientation, gender identity/expression, or pregnancy in its 

employment, programs, services and activities, and admissions, and, in certain circumstances, marriage 

to a co-worker. The University will not discharge or in any other manner discriminate against employees 

or applicants because they have inquired about, discussed, or disclosed their own pay or the pay of 

another employee or applicant. Colorado State University is an equal opportunity and equal access 

institution and affirmative action employer fully committed to achieving a diverse workforce and 

complies with all Federal and Colorado State laws, regulations, and executive orders regarding non-

discrimination and affirmative action. The Office of Equal Opportunity is located in 101 Student Services. 

 

Colorado State University strives to provide a safe study, work, and living environment for its faculty, 

staff, volunteers and students. To support this environment and comply with applicable laws and 

regulations, CSU conducts background checks. The type of background check conducted varies by 

position and can include, but is not limited to, criminal history, sex offender registry, motor vehicle 

history, financial history, and/or education verification. Background checks will also be conducted when 

required by law or contract and when, in the discretion of the University, it is reasonable and prudent to 

do so. 
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